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                                               Homework 7


Q1, D definitions of terms 
Agency shop 
An agency shop is a place of employment where workers are required to pay the union dues even if they are not members of the union.
Bargaining zone 
This is the range in which the agreement is satisfactory to both of the negotiating parties
Certification
Certification refers to the official recognition by labor relations board that an employee business is the exclusive representative for all the employees in an appropriate bargaining unit for the purpose of collective bargaining.
Decertification
Decertification refers to a vote by members of the collective bargaining unit to dislocate from the union that represent them.
Closed shop
This is a contract provision that requires employees to be union members before they are hired.
Collective bargaining
Collective bargaining is a process by which management and the representatives of the union negotiate the employment conditions for a bargaining unit for the designated period of time
Give backs 
The gains that workers give back to the management 
Grievances 
These are formal complaints by an employee or the union alleging a misinterpretation of one or more terms in a collective bargaining contract.
Injunction
This is an order of court or an agency requiring a person to do or not to do a certain act.
Lockout
This is the shutdown of a worksite by the employer to discourage union membership or activity or to force employees to meet the demands or economic terms of the employer.
Open shop
An open shop is a bargaining unit in a company or a place of work in which the workers are not required to pay the union dues or services fees for the representation which the union is legally obligated to provide.
Primary boycott
Refers to the refusal to deal with, buy, supply or handle the products of a business as means of exerting pressure in a labor dispute.
Secondary boycott
A boycott or the picketing by the employees and the union of a business that is not directlely involved in a labor dispute for purposes of bringing pressure to bear on an employee or a business.
Sexual harassment 
Refers to an unwanted comments, looks suggestions or physical contact based on sex
Elderly Care 
Elderly care refers to a legal practice which specializes on the issues of the aging population.
Q2. Should those who don’t have children or don’t need children care services be paid extra by a company which provides employer-paid child care?
No, they should not be paid extra .this is not the requirement of labor law but the employer can choose to pay those workers with no children  or those who do not need daycare services if he chooses to ,though it’s not a requirement.

References 
Schlossberg, S. I., & Fetter, S. M. (1986). US labor law and the future of labor-management cooperation. Labor Law Journal, 37(9), 595.

